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On behalf of the staff of th&CQAmeriCorps program, Welcome Aboard!
The ECO AmeriCorps management team consists of:

CareyHengstenberg 8025951632 carey.hengstenberg@vermont.gov

Careyh & GKS t NPINIY S5ANBOGZ2NI YR A& Ifaz2 GKS 59/
time to the program. She works closely wiblustinto ensure that all of your needs are being

met throughout the service term. Her primary role is to ensure the program is running

effectively and efficiently. She works with members, the organizations and supervisors, and our
grantors to maximize thimpact of the program and to make certain the AmeriCorps

experience is a positive one.

Dustin Bowman 802461.5222 dustin.bowmar@vermont.gov

Dustinis theProgramCoordinator Heis the primary point of contact for our program. He is an
AmeriCorps alum, and has experiemsanagingsustainable agriculture, energy efficiency and
solar energyrogramsin New York and Vermoind hasa proventrack record ofcultivating
successful panershipsthroughcommunitycollaboration.He is the lead on host site and
member recruitment and support, organizing our annual training calemganner ofEC@ a
development and marketing strategnd ensuringhat the program is administered in
compliag/ OS 6AGK 2dzNJ AN yi2NDRa NBIljdANSBYSYyGao

Bonnie Woodford 802-522-7648 bonnie.woodford@vermont.gov

Bonnie originally joined ECO AmeriCorps as a member during the2ZPQ¥6Service Year, and

more recently joined the team in May to assist with member recreitrand placement; and

assisting in all aspects of program operations. Bonnie will be with the program for several

months during the service term providing support to members and host sites. If you are
O2yFdzaSR | o62dzi | NBI diicllBonbisf i 2 NJ OF y Qi FAYR |

Hannah Yates 802.249.1362 hannah.yates@partner.vermont.gov

Hannahis your team leader, andn ECO AmeriCorps member hers8lewill help organize

service days and other events, make connectioetsveen youand community resources

Jopportunities, and help tellthe storg ¥ G KS & SNIIA OS 4 Swdkiclosels R2 Ay 3 d
with youthis year to ensure all are having the best and most effective experience possible.

We are all here to assist and supporuyio your service. Do not hesitate to contact any of us at
any time for any reason.
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AmeriCorps

AmeriCorps engages more th88,000 Americans in intensive service each year at nonprofits,
schools, public agencies, and community and fa@lsed groups across the country.

{ Ay O0S (KS LINE 31993, MdeithaF R200D/0BMAYhEiCdrpg members have
contributed more than 24 billion hours in service across America while tackling pressing
problems and mobilizing millions of volunteers for the organizations they serve

AmeriCorps Core Values

1 Strengthening Communities
1 Encouraging Responsibility
1 Expanding Opportunities

9 Getting Things Done

The AmeriCorps Pledge
| will get things done for America
to make our people safer,
smarter, and healthier.

| will bring Americans together
to strengthen ar communities.

Faced with apathy,
| will take action.

Faced with conflict,
| will seek common ground.

Faced with adversity,
| will persevere.

| will carry this commitment
with me this year and beyond.

| am an AmeriCorps member,
and | will get things done.
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Wondering what to expect from your AmeriCorps service?

AmeriCorpgs an Opportunity
Joining AmeriCorps is a way to put your idealism into action. As an AmeriCorps member, you can help
make the world a better place: help children learn, protect the environment, or bring needed services to
a lowincome community. There are opportunities in AmeriCorps for anyone who is willing to do
something unique and exciting.

AmeriCorpss an Experierce
AmeriCorps is a retife education and work experience wrapped into one. As a member, you will learn
teamwork, leadership, responsibility and other essential skills that will help you for the rest of your life.
And you will gain the personal satisfactithat comes with taking on challenges and seeing the results
of your efforts.

AmeriCorpsOffersTangibleBenefits
Most AmeriCorps members receive student loan deferment, and training, and may receive a living
allowance and health insurance. After youngaete your term of service, you will also receivBegal
AmeriCorp€ducationAwardto help pay for college, graduate school, or vocational training oepay
student loans.

AmeriCorps Programs

AmeriCorps programs do more than move communities forward; they serve their members by
creating jobs and providing pathways to opportunity for young people entering the workforce.
AmeriCorps places thousands @iyg adults into intensive service positions where they learn
valuable work skills, earn money for education, and develop an appreciation for citizenship.

AmeriCorps State and National
This is the broadest network of AmeriCorps programs. These groupstyé@in, and place AmeriCorps
members to meet critical community needs in education, public safety, health, and the environment.

AmeriCorps VISTA
VISTA provides fdilme members to nonprofit, faithhased and other community organizations, and
publicagencies to create and expand programs that bringiloseme individuals and communities out
of poverty.

AmeriCorps NCCC and FEMA Corps
AmeriCorps NCCC and FEMA Corps artnid| teambased, residential programs for men and women
agesl8in® b/ // Qa YAaaArzy Aa G2 Aa0GNBy3IGKSy O2YYdzyAlAS
based national and community service, while FEMA Corps foounsesaster Relief.



http://www.nationalservice.gov/programs/americorps/segal-americorps-education-award
http://www.nationalservice.gov/programs/americorps/segal-americorps-education-award
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Getting Things Done for America

AmeriCorps engages more than 80,000 men and womenin AmeriCorps By the Numbers
intensive service each year at more than 21,000 locations including
nonprofits, schools, public agencies, and community and faith-
based groups across the country. AmeriCorps members help
communities tackle pressing problems while mobilizing millions of
volunteers for the organizations they serve. Members gain valuable
professional, educational, and life benefits, and the experience has a
lasting impact on the members and the communities they serve. e Mobilizes millions of

volunteers annually

e Engages more than 80,000
members annually

e Members serve at 21,000
locations across the country

AmeriCorps consists of three main programs: the state and national

AmeriCorps program, whose members serve with nonprofit and e Leverages more than
community groups across the country; AmeriCorps VISTA, through $1 billion in outside funding
which members serve full-time addressing poverty and building the and donations every year
capacity of nonprofit organizations; and AmeriCorps NCCC, a

team-based residential program for young adults 18-24 who serve in + More than 1 Million Americans
public safety, the environment, youth development, and disaster have served since 1994

relief and preparedness.

AmeriCorps.gov March 2017

“
T




ECQAmeriCorps




